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1. NOC Graduates1. NOC Graduates

How do Northern graduates perform in relationship to other 2 year graduates?1.1)

n=6
av.=1.5
dev.=0.55

Above 50%

The Same 50%

Below 0%

Not Applicable 0%

Please rate your overall satisfaction with NOC graduates as employees.1.2)

n=6
av.=3.33
dev.=0.52

Poor 0%

Fair 0%

Good 66.7%

Exceptional 33.3%

Overall Northern nursing graduates are strong in:  (Choose all that apply)1.3)

n=6Skills 83.3%

Critical Thinking/Clinical Reasoning 33.3%

Basic Knowledge 100%

Prioritizing 50%

Documentation 33.3%

Time Management 16.7%

Other 16.7%

If you chose "other", please specify.1.4)

Readiness to work!
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Overall Northern graduates need to strengthen:  (Choose all that apply)1.5)

n=6Skills 16.7%

Critical Thinking/Clinical Reasoning 50%

Basic Knowledge 0%

Prioritizing 66.7%

Documentation 50%

Time Management 83.3%

Other 0%

If you chose "other", please specify1.6)

The evaluation will not be displayed due to low response rate.

How many Northern graduates would you estimate have been employed at your agency within the last 3 years?1.7)

n=6
av.=2.67
dev.=1.21

0-3 16.7%

4-7 33.3%

8-11 16.7%

12 & above 33.3%

2. NOC competencies2. NOC competencies

Synthesize principles from psychosociospiritual,
biophysical, and nursing sciences to implement
the technical nursing role in structured and
community-based health care setting.

2.1)
Above Average
Competence

Incompetent n=6
av.=3
md=3
dev.=0

0%

1

0%

2

100%

3

0%

4

Incorporate critical thinking/clinical reasoning and
the nursing process to manage the needs of
clients experiencing health changes with relatively
predictable outcomes throughout the life span.

2.2)
Above Average
Competence

Incompetent n=6
av.=2.67
md=3
dev.=0.52

0%

1

33.3%

2

66.7%

3

0%

4

Create relationships by combining therapeutic
communication and interpersonal skills to facilitate
achievement of holistic health within the cultural
context.

2.3)
Above Average
Competence

Incompetent n=6
av.=2.83
md=3
dev.=0.41

0%

1

16.7%

2

83.3%

3

0%

4

Manage, prioritize and provide nursing care for
clients and groups of clients, utilizing resources
throughout the community.

2.4)
Above Average
Competence

Incompetent n=6
av.=2.83
md=3
dev.=0.41

0%

1

16.7%

2

83.3%

3

0%

4

Express personal, ethical, and legal accountability
in providing competent and compassionate
nursing care.

2.5)
Above Average
Competence

Incompetent n=6
av.=3
md=3
dev.=0.63

0%

1

16.7%

2

66.7%

3

16.7%

4

Collaborate with the client, family, and
multidisciplinary members of the health care team
to provide caring, holistic client support.

2.6)
Above Average
Competence

Incompetent n=6
av.=2.83
md=3
dev.=0.41

0%

1

16.7%

2

83.3%

3

0%

4
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Facilitate the client/family in acquiring information
and skills to achieve optimal level of holistic
health.

2.7)
Above Average
Competence

Incompetent n=6
av.=2.83
md=3
dev.=0.41

0%

1

16.7%

2

83.3%

3

0%

4

Evaluate healthcare issues in a global
prospective.

2.8)
Above Average
Competence

Incompetent n=6
av.=2.67
md=3
dev.=0.52

0%

1

33.3%

2

66.7%

3

0%

4

Please add any other comments below.2.9)

I have found graduates from NOC are willing to ask questions when they are unsure how to handle a situation. I feel that is very important
when you are starting your nursing career. Thanks for teaching them to open up and ask questions.

We believe NOC grads are ready to care for our patients.  I do think time mgmt could be a focus area.  Also, a need for de-escalation
training for aggressive patients.


